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Equality, inclusion and diversity in the curriculum
• Our goal is an anti-racist curriculum that challenges all students to better understand 

the society they live in, how it came to be and how better to use their gifts and talents to 
positively contribute to that.

• We want all of our students to see themselves reflected in the curriculum so that they 
feel valued and that their contributions matter.

Goal



how
The aim is to create a curriculum in which: 

 Staff and students are confident in exploring, confronting and challenging 
racial justice.

 A broad range of perspectives from those of varying racial identities are 
celebrated and freely shared.

 All students begin to explore and understand the cultural, ethnic and 
religious history of Britain.

 All students see a range of people of different racial identities in every 
subject and are able to appreciate the contribution they have made to 
specific areas of the curriculum. 
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• To ensure all students see themselves reflected in the curriculum

• All students begin to understand how our British Multicultural society came to be 
i.e. to understand the cultural racial and religious history of our country.

Workflow this year
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 Departments reviewed their curriculum.

1st Steps

Criteria

Ensure that that BAME children see positive images of themselves in the books, resources and 
opportunities that are put in front of them in school.
Ensure that children learn about the contributions and achievements and roles of BAME people 
in your subject. Is this list of BAME people diverse?
Acknowledge the ethnic, cultural and religious diversity that comprises the tapestry of the 
United Kingdom and the varying identities associated within this.

Teach history in a way that acknowledges Britain’s past as a significant factor in its history, 
particularly its impact on Black and ethnic minorities and hardships many people face today.
Addresses issues that affect BAME lives right here on our doorsteps.
Talk to children about race and being anti-racist in a way that makes them feel safe, supported, 
enabled and valued.
We are mindful of not overloading students and staff with a sudden focus on issues which can 
be challenging and traumatising to discuss frequently.
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Meetings with HODs to go through curriculum 
– RE, History. 
Survey on 15th November to assess student 

view. Also reviewed Black History Month.
Showed that we have much to do…
 Students were also very clear in what they wanted to see moving forward – better 

representation in subject classrooms and resources and opportunities to share and 
celebrate each other’s cultures. They wanted to see this consistently in all lessons 
and subjects throughout the year, which is what subjects have identified as their 
pledges. 

Next steps….



Next steps 

a. We need to celebrate cultures more visibly. Students want to share and by doing 
so feel valued. They want opportunities to do this in registration where they can 
share with students about their culture and have everyone celebrate this. 

A huge number of students wanted maps in their rooms where they could 
show people where the are from and paintings & artwork from those cultures. 
Students want visibility – not just of their own culture, but to experience other 
cultures and broaden their own horizons. 
To consider; What are the cultures of students? How can we bring different 
cultural heritages into the classroom? How can we support staff in this? What 
are all the languages our students speak? Where do they and their parents 
come from? What is the culture associated with languages.

Students need space to share their culture and values and have it reflected to 
them in the school through the curriculum.

a. Subject teachers need to continue to build a more diverse and representative 
curriculum for students of all backgrounds to see themselves reflected more 
often.

b. Inclusivity should be built into the Teaching and Learning programme to better 
equip staff to empower students using their own lived in experiences and 
cultures.



how INSET Day – sharing cultures
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Summary

 SOLs and resources have been edited through the year. More still to do, 
especially at Ks4, where survey highlights less changes seen. 1st survey 61% 
didn’t notice significant change. Now, 31% didn’t notice significant change, 
mostly from Ks4.

 Ethnic diversity acknowledged and valued in classroom. 10% said no in first 
survey, now 3%. 81% said they can bring own perspective into the 
classroom.

 Changes seen, but much more to go. T&L needs work so that celebration of 
different cultures and inclusion is part of everyday teaching, resources and 
dialogue. CPD, work with HODs/HOFs, on learning walk & deep dive 
documents and Big Picture sheets. 
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Ideal outcome measure – all students notice significant change in resources. All 
can bring their own perspective into the classroom and feel valued. Part of 
culture of T&L and pedagogy is one of inclusivity. 

Trust – students have trust in staff and their ability to create and lead an inclusive 
environment. 

What need to do – more work with HODs, more time, buy in and understanding 
from teaching staff so that they understand why and want to be part of the 
change. I can change the systems and process to facilitate it, but need staff to be 
on the same journey we have been on. Fundamental change in T&L so that the 
learning environment is inclusive, challenging and celebratory – CPD, learning 
walks, curriculum reviews, Deep Dives. 
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